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ABSTRACT
The research looks into the relationship between corporate governance and organizational
erformance; the following objectives will attained by the researcher: to examine
accountability in the Ministry of Labor, Public Service, and Human resource
Development in Juba County, to assess transparency in the Ministry of Labor, Public
Service, and Human resource Development in Juba County, to examine the effectiveness
in the Ministry of Labor, Public Service, and Human resource Development in Juba
County, to find out the level of organizational performance in the Ministry of Labor,
public Service, and Human resource Development in Juba County, and to establish the
relationship between accountability, transparency, effectiveness and organization
performance in the Ministry of labor, public service and human resource development in
Juba County. The following hypothesis will be tested by the researcher; there is no
significance relationship between accountability, transparency, and effectiveness and
organization performance in the Ministry of labor, public service and human resource
development in Juba County. A sample size of 70 respondents will be used in the study.
From a total number 1000 emlpoyees.The researcher will use qualitative reserch design.
The questionnaire will be used as the main instrument for data collection.



